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Achieving today. Leading tomorrow.

Indigenous
Acknowledgement
St Edmund’s College acknowledges the Ngunnawal
people and their ancestors as the traditional
owners of the land on which the College is built.
As an Edmund Rice Education Australia (EREA)
College, we follow the formal expression of EREA’s
commitment to Aboriginal and Torres Strait Islander
Education and to Reconciliation by supporting
their EREA’s Aboriginal and Torres Strait Islander
Educational Response (2014) for Access, Authentic
Relationships, Quality Education, Education for
Reconciliation, Justice and Advocacy, and, Spirituality
and Cultural Awareness for all students in our care.

The commitment includes appropriate acknowledgements,
inclusion practices, and curriculum and enhancement
at all times, but with particular attention to Sorry
Day, Reconciliation Week and NAIDOC Week.
In 2014 the College had an enrolment of 23 identified
Aboriginal and Torres Strait Islander students from
Years 4 to 12, whose academic and cultural needs were
monitored and supported by a teacher with dedicated
responsibility. Three of these students graduated
as Year 12 students with a Year 12 Certificate, one
continuing on to University to further his studies.
In 2014, there were no staff identifying as Indigenous.

The College prides itself on being a signatory
to the Dare to Lead Program.
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The Principal’s Reflections
Peter Fullagar - Principal

Sixty years ago on Sunday 12 December 1954 the
first Annual Speech Day was held at St Edmund’s
College Canberra. The first annual report was
presented by the College’s first Headmaster Br
Patrick McCarthy CFC. There were many people
and many aspects of school life that he had to
acknowledge given that the first year of school had
successfully been completed. In reflecting upon the
commencement days of the College, Br McCarthy
identified a defining quality of St Edmund’s:
‘The influx of students could have been bewildering
and would have been so had such numbers not been
anticipated. Within a few hours the normal procedure of
school business had begun and the boys had settled into
their new environment. From the first day, the boys gave
evidence of their pride in the school and have maintained
that same spirit throughout the year.’
That sense of pride, which is now often referred to as
‘Eddies pride’, has clearly been on show throughout 2014
– our 60th Jubilee year. This sense of school spirit was
evident from our very earliest days and it lives on as one
of the enduring qualities of our school culture. This pride is
not an arrogant sense of being better than others, rather
‘Eddies’ pride’ is the humble sense of doing one’s best with
our God-given gifts and talents. ‘Eddies’ pride’ is also about
being of service to others and concerned with making a
difference in the world around us.
As we come to the conclusion of this Diamond Jubilee year
and reflect upon all that has been achieved in the past
year, I would hope that our forebears, such as Br McCarthy,
as well as our current community, would consider that we
have lived up to being a school that is indeed ‘achieving
today, leading tomorrow’.

Ethos and Mission
At the Anniversary Mass at St Christopher’s Cathedral
in February, which marked the official opening of the
school year, Archbishop Christopher Prowse’ homily
acknowledged the enormous contribution made by the
Christian Brothers as well as the legacy that they had left
to our school community. He also challenged us to remain
true to our core ethos and mission.
Clearly, this is one of the great strengths of the College.
While our heritage and traditions have been established by
the Brothers, our present and future ethos is inextricably
linked to our sense of identity as a Catholic school in the
Edmund Rice tradition. This identity is founded in our
Christian faith and our mission to educate the hearts and
minds of our students. Further to this, our identity is now
clearly expressed through the Touchstones of the Charter
– Liberating Education, Inclusive Community, Gospel
Spirituality as well as Justice and Solidarity.
In the course of 2014 the College undertook the School
Renewal process that was facilitated through our
governing body - Edmund Rice Education Australia (EREA).
In essence, this community-wide consultative process was
seeking to establish the authenticity of our claim to be a
Catholic school in the Edmund Rice tradition. At the time
of writing the College is awaiting the receipt of the final
School Renewal report. Preliminary feedback from the
review panel was very affirming of the manner in which
the Touchstones are experienced on a daily basis within
the school community as well as through the many, high
quality faith formation and outreach opportunities across
Year 4 to Year 12.
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These faith formation opportunities include our
extensive retreat program, the Youth Ministry program,
the formal Religious Education curriculum and regular
liturgies across the College. Of particular note, 2014
has seen the successful introduction of the Youth
Ministry program for Year 7. The College is grateful for
the Chaplaincy support it has received through Fr Bony
Abraham (St Benedict’s Parish, Narrabundah) and from
Fr Troy Bobbin (St Gregory’s Parish, Queanbeyan).
In terms of outreach, the College has built upon the recent
endeavours with our fifth Immersion program to India. In
addition, the Northern Territory Indigenous Immersion
program was extended to include the community in
Daly River. Further to this we were thrilled to be able to
welcome some of the staff and students from the schools
we visited in the Territory to Canberra to attend the Youth
Ministry Open Day in September. In the Middle School, we
have a developing relationship with Karinya House. This
is in addition to the established connection between our
secondary school Houses and a range of Not for Profit
organisations – locally, nationally and internationally. Many
senior students are also involved in a range of community
service activities through the Brothers Program. This
Brothers Program was extended to include staff who
were involved in a community sleep out initiative.

Teaching and Learning
Our commitment to ongoing improvement in teaching
and learning is critical to ensuring that the Touchstone
- Liberating Education - is a reality within St Edmund’s
College. Perhaps the most fundamental shift within the
culture of the College over the past 10 years has been the
increased focus upon the quality of the learning process
in each classroom. There have been many dimensions to
this successful process and it has required ongoing astute
and passionate leadership. During the course of 2014, this
has been provided by both Mr Jason Sepetauc and Ms Ann
Hamer, who have filled the role of Director of Teaching and
Learning. Through the dedicated work of the Academic
Committee and the committed efforts of teachers we have
continued to improve the quality of teaching and learning
experiences across all year levels and faculties, alike.
At our opening Academic Assembly in February we
welcomed back Tom Larkin (College Captain 2013)
to honour him as Dux for 2013. Tom achieved an
outstanding ATAR of 99.65. In addition to his excellent
academic achievement during his years at the College,
Tom energetically embraced all the opportunities that a
holistic education at St Edmund’s offers. His fine speech
was an encouragement to all students to do likewise.
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In 2014 the College made the strategic appointment
of Mrs Margaret Maher to the newly created position
of Head of Information Technology Services. The
strategic planning work completed by Ms Maher and
her staff this year will be critical to the success of the
College further embracing ICT as a means of enhancing
classroom learning and teaching over the coming years.
Much time and energy has been expended by teachers in
unit writing as the College continues the implementation
of the Australian Curriculum from Year 4 to Year 10. This
work will also be integral to the school’s preparation
for the ACT Government School Registration process
in 2015. This year, Professional Learning initiatives
were also streamlined to enable teachers to take time
out within the school term to work together in year
groups, or within faculties, as an alternative to attending
Professional Learning external to the College.
At the end of the school year, following the conclusion of
exams, a new initiative - Enrichment Learning at Eddies
-was implemented for Years 7 to 10. This innovative
program across all faculties and year levels improved the
engagement of students and increased the use of valuable
time on creative learning activities. Initial feedback about
the program has been very positive. In addition, significant
changes have been made to the end of semester reporting
process to enhance the quality of feedback to students
and parents that is provided by teacher comments.

The students have been well lead by an outstanding
group of school leaders. College Captain, Jack Gibson,
his Vice Captains James Kenny and Rosario Trimboli
as well as Jacob Buddee (Academic Captain) have all
been fully engaged in school life. While this is to be
expected of school leaders, it is perhaps the generous
and humble manner in which they have gone about
their many tasks that has been a defining quality of their
leadership. They have epitomised the notion of servant
leadership and set an inspiring example for the school
leaders who will follow them in the years ahead.
The area of Pastoral Care is arguably the most challenging
dimension of school life. An inclusive community, such
as St Edmund’s College, presents great benefits to
the educational experience but it can also bring more
diverse challenges. Hence, the day-to-day role of the
Heads of House and tutor teachers is critical to the
provision of high quality care for all students. During the
course of 2014 a significant amount of time was spent
on rewriting the Behaviour Management Policy. This
enabled greater clarity in processes and procedures as
well as further empowerment of the classroom teacher
and tutor. In terms of the on-going formation of our
students, a range of guest speakers have been engaged
to speak to year level and house groups. The overall
intention of this formation is to assist with the ongoing
well being of all students with specific focus on areas
such as mental health, bullying, technology and cyber
safety. Once again RUOK day and the work of the Affirm
Team were valuable in this dimension of school life.

Pastoral Care and Students
At the beginning of 2014, I highlighted some of
the words of our School Song – ‘St Edmund’s
to the Fore’ - to the students of the College.
Particular reference was made to the words:
‘Now is time to rise in chorus for the
men who went before us’
In light of our 60th Jubilee, students were reminded
of their calling to honour those 11,700 individuals who
had gone before them as students of the College. One
of the ways that they could do this was by ensuring
they embraced fully the many and diverse educational
opportunities offered across the life of the College. This
they have done, from regular class work to House and
year level camps at Tuross Heads; through excursions
near and far as well as cultural tours to Japan and Europe.
Not only have they embraced these opportunities but
they have fulfilled the call to be an ‘inclusive community’
by embracing difference and diversity between each
other to create a more welcoming community.

Co Curricula
The Co Curricula life of the College continues to flourish
and to provide many students with the opportunity
to succeed and to aid their development beyond
the classroom. At the same time boys experience a
greater sense of belonging, a better connection with
their mates and a heightened school spirit. A large
Co Curricula program such as the one operating at
St Edmund’s requires the involvement of many boys,
staff members, parents, family members and old boys.
The College is immensely grateful for the generosity
and commitment of this vast group of people who
have contributed in many different capacities.
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There were many memorable achievements throughout
the year. These include: the school Musical production
Return to the Forbidden Planet; the premiership
success of our 1st XI Football team (a first time
achievement); and the Japan tour of the 1st XV Rugby
Union team in the Sanix Tournament as well as the
premiership win. The introduction of Fishing to the
range of co curricula activities offered by the College
was welcomed by many students and their parents.
Congratulations to following students on their
noteworthy selections: William Delchau (Sportsman
of the Year); Jordan Jackson-Hope (Australian
Schoolboys Rugby Union); Sam Brown (Australian
Schools Football Tour to the UK) and Lachlan Trabinger
(Australian Representative in Water Polo).
At the end of the year Mr John Windsor will step
down from the role as Co Curricula Coordinator
after 13 years of generous and committed service in
the role. The College is immensely grateful for the
many, many hours that John has given to serving the
community over this considerable length of time.

Staffing
At St Edmund’s College we are fortunate to have so
many teachers and support staff members who are
highly professional and committed to continuous
improvement. Working in a Catholic school in the Edmund
Rice tradition asks more of each staff member than
in many other schools. The touchstone of Liberating
Education means, in practical terms, that our staff
members aspire to educate both the mind and the
heart of each student. In a dynamic school such as St
Edmund’s our teachers and support staff members
work very hard to educate and care for our students.
The College is indeed grateful for their commitment.
There are always changes to staffing during the course
of the year as well as at the end of every school year.
During 2014 Mrs Jessica Draper-Jones (Community
Development Officer) retired after many years on staff
in a variety of roles. Mrs Cate Mitchell (Head of Library
Services) also took extended leave until the end of
2015. We are very grateful to both Jessica and Cate
for their contributions in many areas of school life.

At the end of the year Mr David O’Brien (Head of
VET), Ms Lisa Dempsey (secondary science) and Mr
Brendan Hall (secondary IT) will be leaving the College
to pursue other opportunities in education. Also
concluding a contract teaching position in English
is Ms Danni Oates. We thank each of them for their
service and we wish them well for the future.
During the course of 2014 the College has employed
three recent graduates of the College - Mr Germaine
Muller (Community Development Office), Mr Zac Edwards
(Youth Ministry) and Mr Rhys Hekimian (Learning
Support). Through their youthful enthusiasm and
connection to our students each has made an important
contribution to school life and we wish them well as
they return to, or commence their University studies.

Community
As mentioned earlier in this report our 60th Anniversary
celebrations have heightened the special community
spirit that is a part of the culture of St Edmund’s College.
Our theme for the year - ‘celebrating our community’
– has come alive at various functions and occasions
throughout 2014. These included the 60th Jubilee Mass
at St Christopher’s Cathedral and the gathering at the
College that followed; the Community Fair in March;
the Old Boys’ luncheon in May; the Blue and White Ball
in August as well as the Staff Reunion in October.
In addition to these large events there were other ways
in which we marked the year such as the 60th school
tie for students and staff; the commemorative badge;
the logo that featured on sports jerseys; celebratory
barbeque and anniversary cake for the students in
November and the pictorial book that each family received
at the end of the school year. The College is indebted
to the organising committee; the various parents who
assumed responsible roles for various events and, in
particular, to Mr Peter Milligan who chaired the whole
celebration. In all, it was an outstanding success.
Beyond the wonderful memories there are two legacies
that will live on beyond 2014. The first of these is the
transformation of the Br Don Gallagher Studio into
the Br Don Gallagher Heritage Centre that will feature
Br Don’s art as well as the archives of the College. The
second is the Dux Project which was facilitated by the
Education sub-committee of the College Board. This
project gathered the stories and reflections of past
students who were awarded Dux of the College in
their final year. The collected work will be published
for the school community to share in the future.
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College Board
The most important development within the Board
was the appointment of Mr Michael Cooney as
the new Board Chair in June. Michael brings to the
role a great passion for St Edmund’s as well as a
depth of understanding of education and a wealth
of professional experience at the highest levels of
government. He is well positioned to assist the College
with critical strategic decisions in the next few years.
In acknowledging Michael, the substantial involvement
of the previous Chair, Mr Paul Pearson, also needs to
be acknowledged. Paul was a member of the Board
for 10 years as well as serving on the Finance subcommittee and as its Chair for a number of years. The
College is immensely grateful for Paul’s unstinting
support and his astute financial management.
As Chairs, both Michael and Paul have been well served by
the current Board members who provide wise counsel and
considered thinking to the governance of the College. The
Board was heavily involved in the decision to proceed with
the refurbishment of the quadrangle which was a project
contained in the College Master Plan. With preliminary
planning for this project now concluded the construction
will be undertaken during the first term of 2015.

In Appreciation
The charism of Blessed Edmund Rice and the touchstones
of the Charter of Catholic schools in the Edmund
Rice tradition continue to flourish at the College. The
sense of pride, first described 60 years ago by Br
McCarthy, remains a strong feature in school life. This
is engendered through the generosity and committed
professionalism of all staff who encourage every student
to strive to be their best. I offer sincere thanks to all
staff members for their endeavours throughout 2014.
Similarly, I am very appreciative of the endeavours of the
overwhelming majority of students who strive each day
to the best of their ability, who get along well with one
another and with their teachers. On occasions these best
efforts can be unseen and not fully recognised for their
importance. Ultimately however, it is on the back of these
unseen efforts from unsung students (the quiet achievers)
that great schools such as St Edmund’s College are built.

The College Executive Team has continued to provide
highly effective leadership of the College. Within their
various portfolios Mr Peter Milligan, Mr Peter Woods,
Miss Patricia Doyle, Mr Pat Langtry, Mrs Sam Brady, Mr
Jason Sepetauc and Ms Ann Hamer have displayed wise
insight and a focused way forward for staff and students.
The work of the College Executive and College Board
has been ably supported by the detailed work of Ms
Julian White, the College’s Executive Assistant, and Mrs
Pauline Mills, Personal Assistant to the Principal.

In Conclusion
At the end of my six years as Principal I would like to
conclude this report with the vision that I expressed to the
St Edmund’s College community at my induction at the
Opening School Mass in February 2009. At that Opening
Mass this vision was expressed in the following words:
I believe that education and schools are all about
relationships – relationships of respect, dignity, honesty
and justice. How well we relate to each other; how well
we treat others; how we support each other; how well we
reach out to those in need – both inside and outside the
school…..all these are indicators of a truly great school.
As an Edmund Rice school we are called to be people of
justice and compassion. Our daily actions need to reflect
this sense of justice and compassion. I want you also to
be young men who are passionate about your school and
passionate about doing your best each and every day.
As I look back on the past six years it has been a
privilege to serve the College as Principal. I hope
that to a large extent I have lived up to these hopes
by the manner in which I have conducted myself
and the way in which I have lead the community.
I return home to Queensland and to a new role as
Principal of St Joseph’s Nudgee College with much
excitement. However, I also return with a heavy heart as
I am saddened at the prospect of leaving St Edmund’s
College. Over these past six years, I have learned what
it means to be an ‘Eddie’s boy’ and I have learned
a great deal from many ‘Eddie’s boys’. For this I will
always be grateful. It will remain with me forever.
Finally, I give thanks to God for the blessings he
has bestowed upon the College community in 2014
and pray that his good grace continues to shine
over the future of this great school community.
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School Profile
St Edmund’s College is a Catholic school for
boys conducted by the Trustees of Edmund Rice
Education Australia – the ethos of Edmund Rice
imbues the College life and College community.

Edmund Rice
Born in Callan, Ireland, in 1762, Edmund came to the
bustling city port of Waterford as a young man. He was
talented and energetic and soon became very wealthy.
Married to Mary Elliot, in 1789 he experienced her tragic
death soon after she gave birth to their daughter Mary.
Deeply saddened by her loss, Edmund entered a time
of mourning. As his daughter continued to open the
depths of his love, his relationship with God deepened.
In his own brokenness, he was moved with compassion
to recognise the brokenness of those around him. He
entered more deeply into their struggle and found in
the story of Jesus the call to liberation that is at the
heart of what Jesus preached and in which his church
is engaged. The Ireland of Edmund’s day was an unjust
place where many lived in poverty and social structures
deeply oppressed the majority of the population. In 1802
he set up a free school for boys living in poverty. His aim
was to promote an education that recognised the dignity
of each individual and thus he sought to liberate them
from their ignorance of God of their Catholic faith, while
at the same time empowering them with an education
which would enable them to rise from the demeaning
poverty and sense of hopelessness in which they were
trapped. Thus Edmund sought to liberate individuals
and indeed to free his society from oppression.

Christian Brothers		
Other men were drawn to Edmund and his work of justice
for those made poor. They lived together in community
and were professed as Brothers, along with Edmund, in
1808. By 1825 Edmund Rice and his 30 Brothers were
educating free of charge over 5,500 boys in 12 different
towns and cities. Many boys were also being clothed
and fed. The year 1825 also saw the expansion of the
Brothers’ response to God’s call to provide the same
liberating education for the poor in countries beyond
Ireland, including the establishment in due course of over
120 schools in Australia. Christian Brothers and other
members of the Edmund Rice Network are now working
in over 30 countries across the globe. They are continuing
to discern the signs of the times and respond to the
needs of the poor and the earth, while working towards
a just and sustainable future for all. The work of the
Brothers continues to inspire all involved in our schools.

Edmund Rice Education Australia
The Christian Brothers story in Australia is a vibrant and
creative response to the educational needs of the day.
The formation of Edmund Rice Education Australia (EREA)
by the Christian Brothers in 2007 continues and renews
this creative response. EREA, as part of the mission of
the Catholic Church, is charged with the responsibility
for the governance of the Christian Brothers’ schools
throughout Australia, to ensure that Edmund’s charism
lives on in this work at a time when the Brothers are
being called to new directions within a shared vision.

Page 10

College Board Report
Michael Cooney – Chairman

2014 has been a year of Eddie’s progress as
well as Eddie’s pride. Your School Board has
worked hard with our Principal, Peter Fullagar, his
executive and staff, to help them keep making
progress in teaching and learning, to modernise
our facilities and to strengthen our finances.
Every boy who comes to us should be able to achieve his
best. One of the most rewarding projects undertaken by
the Board and staff this year has been a project to gather
and share the stories of our school’s 60 Duxes since 1954.
Our academic high achievers have made a huge difference
in Australia and around the world and many of them
are still living proof that Eddie’s boys can do anything.
This inspiration has added to the efforts of the past decade
to keep raising our standards. We can see improvement in
the results today’s boys are achieving in the school and in
external testing. This reflects their own hard work and the
high expectations they bring with them from home. It is
also a credit to the value our teachers add.
The school community will see improvements to the school
quadrangle in 2015 in line with our Masterplan. This will
lift the amenity of a very heavily used area and give the
boys a modern and accessible space for rest and play. We
are also making significant investments in our Information
Technology infrastructure, which is now so integrated into
the teaching and learning of every boy.

In a difficult economic environment, when our city is losing
many thousands of jobs, the Board is constantly focused
on stability and growth. The key staff and members of our
finance committee will be working through 2015 to ensure
our costs are sustainable and that our income is sufficient
to meet our boys’ needs now and in the future. This will
continue to demand prudent planning, wise decisions and
some sacrifice.
For all this progress, I am so grateful for the service of our
departing Principal, Peter Fullagar. Peter’s appointment
to St Joseph’s College, Nudgee, shows the professional
reputation he has achieved while leading St Edmund’s, and
in turn reflects our school’s own growing standing.
We now look forward to welcoming our new leader,
Daniel Lawler, in 2015. He will make a huge contribution to
our school.
Reaching our 60th year has also brought some wonderful
moments of Eddie’s pride. Our Deputy Principal Peter
Milligan has been a true diamond in our anniversary,
contributing so much to make this a special celebration
and I know how grateful we are for his imagination and
leadership in making 2014 a time we will remember so
fondly. His work and the anniversary year have reminded
us that any progress we make as a school must have at its
heart our Touchstones, the things which never change - our
Catholic Faith and the charism of Edmund Rice.
Eddie’s has come a long way in the past decade, inside the
classroom and out. Our seventh decade lies ahead full of
promise. We have much to look forward to, living in the
light of Christ.
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Staff
‘We open hearts and minds, through quality
teaching and learning experience, so that through
critical reflection and engagement each person is
hope-filled and free to build a better world for all.’
- From the Charter for Catholic Schools
in the Edmund Rice Tradition.

This model involves all teaching staff being assigned a
Mentor and a group from across various learning areas.
This provides teachers with a collegial team environment
in which to develop further their individual and team
teaching skills. It also broadens their access to a range of
tools for evaluation and enhancement of their teaching and
their class room content.

St Edmund’s College teachers have always been actively
engaged in Professional Learning throughout each
year. New models of Professional Learning have been
developed to meet the more recent requirements
of the ACT Teacher Quality Institute (TQI).

Each teacher develops a set of goals for their year ahead
and in consultation with both their Group and their Mentor
they can assess their movement towards achieving those
goals with regular meetings (Professional Conversation)
during the year.

St Edmund’s College works closely with TQI,
mentoring teachers who are new in the Profession
to full registration and assisting those with Permits
to teach to the completion of their qualifications.

At the end of each teaching year the Deputy Principal
(managing teaching staff professiona learning) validates
the teachers work and progress.

The College has established the Peer Professional
Conversation Model which is now in its third year. The
model is underpinned not only by the Touchstones of
Catholic Schools in the Edmund Rice Tradition but by the
College’s commitment to improve student’s outcomes
through guiding teachers to promote quality teaching
through peer conversation
The Model involves among its stages: Self-reflection
in preparation for establishing goals and identifying
learning area focuses and there is of course a central
focus on boy’s education.

The College has had a Wellbeing Group actively engaged
across the College community working for both staff and
students. There are a series of events during the year for
both staff and students that focus on wellbeing in both the
work place and the home. A number of these events are
also open to parents.
The College has an Annual Professional Learning Program
that is run each Monday afternoon for teaching staff.
There is also a week-long Professional Learning Program
scheduled for all teaching staff at the end of Term 2 every
year involving both in-house sessions and externally
provided session. Many of the Programs are accredited
with the Teacher Quality Institute.
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Staff Profile

Identified Indigenous

98 Teachers are employed to teach students from years
4 to 12. This an equivalent full time staff of 84 teachers.

In 2014 no staff identified as indigenous.

They are supported by 48 support staff across the
Canberra Campus and The Pines at Tuross Heads.

Teacher Qualification

Staff Attendance

All teaching staff at the College are appropriately qualified,
many holding post graduate degrees and multiple
specialist qualifications.

For 2014 the average attendance rate for
permanent and temporary staff were:

All teaching staff have ACT TQI Registration or
Permits to Teach.

Teaching 			

89.7%

All VET staff have Cert IV in Training and Assessment and
are qualified in their specialist areas.

Non-teaching			

97%

Staff Retention
94% of the staff members who were employed by the
College in 2013 were retained for the 2014 year.

In 2014 all teaching staff were engaged in Professional
Learning. Within the College the Professional Learning
targeted primarily for 2014: curriculum content
development, Literacy and Numeracy, ICT skills, Disability
Education, Pastoral Care, Wellbeing, Indigenous student
support, Spirituality and Faith, First Aid, Leadership, Boys
Education (Arts Symposium)
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Community
The Development Office works across the
College to assist with community relations,
events, media, and marketing, the Scholarship
Fund and Alumni and brand development.
2014 was the year to Celebrating our Community as the
College celebrated 60 years of educating boys from Years
4 to 12 since opening its doors in 1954 in the Edmund Rice
Tradition. The years events were planned to recognise the
many groups who have and do contribute to the traditions
and making of the College as it is today and these included
a Blue and White Jubilee Ball, Pictorial Book Launch, Old
Boys Lunch, Current and Former Staff function along with
a BBQ held for all the boys with cake to help celebrate the
60th Year.
The Community Street Fair in March was a wonderful
opportunity to work with St Clares College, St Benedict’s
and Red Hill Primary along with our parent and student
body. It was an opportunity to invite the local community
to celebrate the 60th Anniversary, help co curricula
fundraise, offer volunteering opportunities for parents and
to show a little of what St Edmund’s College Community
has to offer.
The annual EdMums lunch was held in September and this
year the invitation was extended to the College’s current
Mums as well as past Mums to offer an opportunity to
meet each other and share stories about their boys.

The St Edmund’s College Parents’ Forum works in
collaboration and co-operation with the College Leadership
Team and School Board to support the students of the
College. It provides a forum for parental involvement in the
life of the College.
Through a variety of activities the Parent’s Forum seeks to:
• further the mission and outreach of the College as a
Catholic School in the Edmund Rice tradition
• assist the College to provide a forum for parent
education in the care of their sons
• provide support and care for other parents and
families in the College community
• work in partnership with other SEC parent groups
• provide a forum in which other SEC parent groups
report
• enable parents to be involved in the school community
in enjoyable and rewarding ways.
Some of the Parent’s Forum topics this year covered were:
• online research and study skills
• National Curriculum

The Development Office worked to capture and share
moments and images of the boys across the College
celebrating the work the College does in its commitment to:

• enhancing Literacy and Numeracy
• strategies to support learning and study habits.

• Justice and Solidarity - supporting those who are
marginalised in our local, national and international
community
• Gospel and Spirituality - celebrating faith through
compassion, justice and peace
• An inclusive community - accepting and welcoming
• Liberating Education - where each boy is engaged and
provided with skills to help his future
• Achieving today. Leading tomorrow.

All College parents are encouraged to attend and
where possible the topics are opened to the wider
community to join the forum to share knowledge and open
up the discussion.

Page 14

Pastoral Care
What is Pastoral Care at St Edmund’s?
• Caring for each student, by putting his interests and
welfare in the centre of a decision making process.
• This care focuses on attending to a variety of his needs.
• We cannot do this in isolation and so a partnership with
home is essential.

How do we do this?
• By looking for ways to get to know each boy.
• The main vehicle to deliver this care is our vertical
House system.
• This House system is also the chief means of
administration, organisation, communication and
partnership that the College offers to families.

• Linking with academic care is paramount.

How do we do this?
• Relationships between home and school are essential
and revolve around two-way communication.
• By respecting the needs of boys and young men vary
and change in relation to circumstances.
• Restorative practice.
• Through an Edmund Rice charism that has a
preferential treatment for those at the margins.
• Exercising authentic influence is a priority.
• We are unapologetically a non-selective school with a
distinct charter.

How does it work?
• 6 Houses – each with several tutor groups which
contain students from Years 8 - 12.
• Each House is led by a Head of House and each tutor
group is led by a Tutor.
• It is the Tutor and Head of House who lead the initiation
of the care we offer and at times we use Senior
Students to help this happen.
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Curriculum
Edmund Rice Education

Middle School Curriculum

The Mission of St Edmund’s College is to:

St Edmund’s College Middle School offers a contemporary
curriculum aimed at maximizing the learning outcomes
of the boys in our care. We focus on quality teaching,
effective pedagogy and a supportive learning environment.

• provide a quality of Christian education for boys guided
by the Edmund Rice Charter
• provide a quality education in faith
• teach, develop and be a living example of Christian
values; develop in our students their capacity to
become men able to make a positive difference in our
world
• recognise and nurture the unique qualities of all our
students and staff and to strive for the creation and
maintenance of an environment that is caring, safe and
rewarding.

Curriculum development is a collaborative process which
is continuous and ever-evolving. We strive to undertake
relevant and explicit professional development to ensure
our curriculum continues to empower our students with
essential skills for the future.

Year 8
Year 8 is the first year of secondary education and
represents a significant step on the students’ journey to
become independent learners.

Mission
The Mission Team at St Edmund’s College along with the RE
Faculty members provides faith formation opportunities
for the College community. These cover whole school
liturgies, Retreat Programs for Students in House and
Year groups and Father and Son retreats for the broader
College community. The College has a well-developed
Social Justice Program to enhance the student’s sense of a
broader responsibility to community.

Formal Religious Education
Religious Education at St Edmund’s College has been
created using the Archdiocese of Canberra and
Goulburn’s program, ‘Treasures New and Old’ and
merged with the content covered in the Religious
Education textbook ‘To Know, Worship and Love’ thus
creating a more interactive educational experience.

Years 9 and 10
During Years 9 and 10 students are working towards
attainment of their first public certificate and laying
foundations for Years 11 and 12. Many jobs and
apprenticeships require the successful completion of the
Year 10 Certificate.
Students in Years 9 and 10 are expected to undertake 8
individual subjects per year. Six subjects are Core subjects
that all Year 9 -10 students must undertake. The remaining
two subjects may be elected by the student. Elective
subjects may be taken for 1 or 2 years.
The Senior School division of the College offers a quality
comprehensive education which culminates in graduation
with the credential of the Australian Capital Territory Year
Twelve Certificate which is offered by the Board of Senior
Secondary Studies.
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Academic Profile
The pie chart to right indicates academic attainment and
post Year 12 Destinations of our 2014 graduating year.

Awards given by Middle School
• Friday morning awards – every Friday in ‘Yard assembly’
from each tutor Years 4-7. These are accompanied
by a $3 canteen voucher. (These are awards given by
the form tutor based on social behaviours and good
examples of the Spirit of Edmund Rice)
• Academic Assembly awards – Every Assembly (Twice
a term) 4 awards from each form tutor Years 4-7.
(These focus on more academic outcomes potentially
stemming from a variety of subject topics)
• Boys and Books – awarded in assembly by the Middle
School Librarian depending on achievement in the
library. (Focussing on encouraging the boys to borrow
a wide variety of books from the library and being a
conscientious borrower)
• Faculty head awards – awarded in assembly on
request of a class room teacher, usually to Year 7
students. (Focus on a particular piece of
work/project being completed to a high standard)
• Canteen vouchers (Various amounts) given out in yard
assembly infrequently by the canteen staff (Produced
by Middle School) on their request for showing
exceptional manners in the canteen.
• Sports awards/ribbons – given to high achievers on the
sporting carnivals by the Middle School Sports Master.
(These are usually for achieving at ACT level or higher)

• Coloured ribbons for 1st/2nd/3rd at the sporting
carnivals (Swimming/Athletics/Cross Country)
• Healthy Lunchbox award (New) – prize given to winner
of most nutritious lunchbox in each class (Years 4-6)
judged by Ms Doyle & Mr Fox. To be done termly.
• Housepoints to work towards the House shield are
awarded freely throughout the year.

Awards given to Middle School boys from
other areas
• Ribbons for all participants/trophies for best and
fairest etc. for each individual sporting code
• Dux (Year 7 only), Spirit of Edmund Rice (Years 4-6),
1st/2nd/3rd place of class (Years 4-6) and subject
1st/2nd/3rd (Year 7) given yearly at Presentation Night.
• Paul Kildea/Sportsman of the Year given by Music
Department/Sports master yearly at presentation night
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NAPLAN Results

Year 5

Year 7

The tables below show the percentages of students that are below national minimum standards and the percentages
of students that are ‘at proficiency’ in each of the domains tested by the National Assessment Program – Literacy and
Numeracy (NAPLAN) as at May 2014.

Percentage of students below proficiency

Percentage of students at proficiency
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Parent, Student and
Staff Satisfaction
St Edmund’s has an active consultative and feedback
framework in place for the staff, students and parents
to engage with the College Leadership and Board.

Staff

A range of communication platforms are used to
achieve this gathering input on all aspects of the
College’s operations.

The College has a Staff meeting (all staff) each Term
and meets with staff individually to discuss their work
place issues and professional goals. The staffs engage
with students and parents across a range of College
activities as well.

Parents

There are Staff representatives on all Committees
and working groups in the College and an active
Women’s Forum.

A Parent Satisfaction survey was carried out in 2014
disseminated by email. There was a 25% response
rate. The survey covered: Communications, Resources
and Recognition, Teacher Quality and Relationships,
Curriculum and Culture and respondent comments.
A report was prepared for the Board and the outcomes
were fed into the the 2015 Strategic Directions.
Parents’ engagement with the College provides a
reasonable measure of levels of satisfaction and
an opportunity to provide feedback.. There was in
2014 an increase in the level of parent participation
and attendance at Parent Teacher and Parent Tutor
Interviews (4 times a year), the Parents Forum ( 8
times a year), Membership on College Board and sub
Committees, Co-curricular activities including volunteer
coaches, trainers and referees, parent attendance at
school Camps and Retreats, facebook interaction.

Students
The College has a Student representative Council
which makes recommendations to the Academic
Committee and the College Leadership and the
students also have an ICT Student Council to provide
recommendations and initiatives to the ICT Management
Committee on behalf of the student body. The
College Student Leadership also meet regularly after
their House meetings and provide feedback to the
Heads of House about the College’s operations.
The Pastoral Care Team carry out annual surveys of
students and in 2014 they undertook to survey the
students about their sense of wellbeing both at school
and travelling to and from school. Student satisfaction
with their sense of wellbeing and safety had increased
since the previous year. During the 2014 year a number of
programs were targeted at enhancing students sense of
belonging at the College and their sense of social connect
with the College community and the broader community.
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Co Curricula
To assist in achieving the aims of the College,
it is the policy that all boys take part in co
curricula activities of the school. Involvement in
co curricula activities has always been a strong
tradition at St Edmund’s College Canberra.
These activities are designed to complement the
religious and academic development of the students.
They contribute to a feeling of identity, belonging and
happiness for the students. They provide another
opportunity for contact between staff and students,
an area of common interest and this frequently
improves the rapport in the classroom. A sense of
pride and tradition is built through these activities.
The College offers a variety of co curricula activities but
directs its efforts to maintaining the activities which
support its traditional links with other non-government
and government schools.

Sports
Summer
Cricket
Fishing and Outdoor
recreation
Tennis
Winter
Rugby union
Australian Rules
Football
All Year
Basketball
Mountain Biking

School Representative
Sports
Snow Sports
Water Polo
Activities not sport
Band
Choir
Performing Arts – Drama
Duke of Edinburgh
Debating/Public Speaking
Student Representative
Council
STEM
Gardening Club
College Year Book
Tournament of the minds
Undercurrent Magazine
(student publication)

Outdoor Education
St Edmund’s College Canberra offers a coastal campus.
The Pines is owned and operated by St Edmund’s
College Canberra with all St Edmund’s boys having
the opportunity to experience some time at Tuross.
Years 4 to 9 each have an annual camp at the Pines as part
of their studies and this time is designed to give the boys
the experience of community living and to engage in field
studies in a coastal environment.
2014 Camps: Year 4, Year 5, Year 6, Year 7
A mix of teachers, volunteer parents and grandparents
participate in these camps.

Secondary camps are in House groups 2 at a time and
there are 6 Houses at St Edmund’s.
A mix of educational and recreational activities are
programmed for each of these camps.
Students also attend Tuross for retreats as well as the
specialised excursions and is currently being developed
as an off campus field studies centre. The Pines is also
used and available to Old Boys, current family groups,
community and sporting organisations, retreats, as a
relaxing holiday venue or conference facility.
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Service
Service and an understanding of social justice are
an integral part of the Edmund Rice ethos. Students
at St Edmund’s College are encouraged to ‘give
something back to their community’ and to the
broader community which broadens and enhances
their understanding of their social responsibilities.

Appeal
House charities			10,134
Indian Immersion			17,360
Tiwi Immersion

The table below indicates some of the fundraising done at
the College in 2014 but does not include such things as the
Mary Mead Christmas gift appeal, the St Vincent de Paul’s
Christmas Food Appeal both of which are enthusiastically
supported by our students and their families.

23,301

Karinya House (Middle School)

4,546

Home in Queanbeyan

7,344

Total

62,685

Each year the six Houses choose a charity for that year and
their fundraising goes towards that nominated charity.

Brothers’ Social Justice Program
The College’s Brother’s Social Justice Program is a
community service orientated program for senior
students. There is a wide range of activities and
organisations that the students engage with.

In 2014 the students did 8,885 hours
of community service and a cross
section of engagement includes:
• Kings Cross Immersion - working with
street children
• Tiwi Island Immersion - visiting
Indigenous schools
• Coaching and Tutoring Junior students
• St Vincent de Paul’s door knock
• Rural Fire Brigade
• Salvation Army
• Home in Queanbeyan
• Mary Mead
• Lifeline
• Indian Immersion - visiting Indian
Schools and raising funds for those
schools.
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Enrolment
1068 boys were enrolled at the College in 2014.
The enrolment in each year group is illustrated below.

Student Retention
Year 9, 2011		

162

Year 12, 2014		

141

Characteristics of the Student Body
All male, non selective
Catholic: 			

60%

Ages:			

8 to 18

Indigenous: 		

3%

Major feeder areas:
Tuggeranong, South Canberra,
			Jerrabomberra, Queanbeyan

Post School Destinations 2014
Information from graduating students contributes
to the graph on the right which illustrates as
accurately as possible their intended post
school destinations in December 2014.

Annual Report 2014

Attendance
Year 4

Year 6

Month

Enrolments

Attendance

Percentage

Month

Enrolments

Attendance

Percentage

Feb
Mar
Apr
May
Jun
Jul
Aug
Sep
Oct
Nov
Dec

1000		
1050		
1100		
1100		
1050		
1159		
1071		
1139		
1226		
1080		
432		

979.40		
1012.60		
1072.50		
1052.50		
1006.00		
1109.70		
1010.10		
1051.30		
1178.00		
1024.30		
420.80		

97.94%
96.44%
97.50%
95.68%
95.81%
95.75%
94.31%
92.30%
96.08%
94.84%
97.41%

Feb
Mar
Apr
May
Jun
Jul
Aug
Sep
Oct
Nov
Dec

1700		
1785		
1870		
1870		
1785		
1961		
1806		
1892		
1978		
1720		
688		

1624.40		
1663.00		
1814.80		
1743.40		
1667.80		
1890.40		
1641.70		
1724.60		
1876.20		
1591.00		
612.90		

95.55%
93.17%
97.05%
93.23%
93.43%
96.40%
90.90%
91.15%
94.85%
92.50%
89.08%

Totals

11407		10917.20		95.71%

Totals

19055		17850.20		93.68%

Year 5

Year 7

Month

Enrolments

Attendance

Percentage

Month

Enrolments

Attendance

Percentage

Feb
Mar
Apr
May
Jun
Jul
Aug
Sep
Oct
Nov
Dec

1560		
1659		
1750		
1826		
1743		
1945		
1845		
1936		
2039		
1780		
712		

1479.10		
1586.70		
1686.90		
1692.10		
1612.90		
1885.30		
1676.60		
1802.30		
1954.30		
1628.40		
648.50		

94.81%
95.64%
96.39%
92.67%
92.54%
96.93%
90.87%
93.09%
95.85%
91.48%
91.08%

Feb
Mar
Apr
May
Jun
Jul
Aug
Sep
Oct
Nov
Dec

2620		
2751		
2882		
2898		
2772		
3036		
2787		
2926		
3066		
2680		
1072		

2510.30		
2592.50		
2763.60		
2715.40		
2580.50		
2933.20		
2558.00		
2631.40		
2951.30		
2508.30		
972.50		

95.81%
94.24%
95.89%
93.70%
93.09%
96.61%
91.78%
89.93%
96.26%
93.59%
93.99%

Totals

29490		27717.00		93.99%

Totals 18795		17653.10		93.92%
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Middle School Roll marking / Absences procedure
Year 7
Roll Marking

Late arrivals

1a. Year 7 Rolls are marked in the morning by
tutors during yard assembly time on a paper roll
and on a period by period basis on Iwise.

2a. Students who arrive late are expected to sign
in at the ‘late arrivals’ board at the Middle School
office. They must note: Date, Time, Name and
Class. This is then periodically entered into Iwise
by the Administrator throughout the day.

1b. Morning paper rolls are distributed to Tutors
by the Middle School Administrator, marked by
tutors, checked by the Year 7 Coordinator and
returned to the Middle School Administrator.
1c. Period based attendance is recorded by the teacher in
charge of the class and is entered onto Iwise at the time of
the lesson. Teachers have the option of choosing ‘present’
(Which is the default option), ‘Absent Unexplained’ or ‘late’
(Which them prompts you to enter the time of arrival).
Teachers must not change already changed items (e.g.
‘sick’), as this has been done by the Administrator and
follows a phone call or equivalent from parents. Should
there be a mistake and a student is marked absent, when
he is present, the teacher must inform the Administrator
via email immediately, so that this can be rectified.
1d. In case of teacher absence (For morning roll call),
Year 7 Pastoral Coordinator or allocated teacher on
the ‘extras list’ will complete the paper roll in the
usual manner and return to the Administrator.
1e. In case of teacher absence (For lessons), the relief
teacher will do the paper roll provided by the Director
of Operations and at the conclusion of the lesson,
place the roll and lesson details in the absent teacher’s
pigeon hole. The returning teacher is responsible for
entering the attendance on Iwise on their return.
1f. The centralised SMS system for absences is
operated by the main office and is sent by 10am.

Absence notes
3a. Absence notes are required for all
absences. These can be in the form of a note
or email. A phone call is not enough.
3b. For absence notes given in advance, (Short term
absence) these are given straight to the Middle
School Administrator. The note is filed and the
absence recorded on Iwise for the correct date.
3c. For absence notes given in advance, (Long term
absence) approval must be sought from the College
Principal and following instruction from the Principal’s
office, the same procedure applies as in 3b.
3d. For absence notes handed in following an absence, they
must be handed to the Administrator (Sometimes via the
tutor in the morning roll) and from there the Administrator
files the note and makes the change on Iwise. Should
the note be written in a book / diary, this should be
photocopied before handing to the Administrator.
3e. Emails regarding absence that are sent to the Tutor,
must be forwarded to the Administrator as soon as
possible, for him to then follow the procedures of 3d.
3f. Absence notes are filed for one year and then
securely destroyed by the Administrator.

Years 4-6
Roll Marking
4a. Year 4-6 Rolls are marked twice a day by their
class teacher. Once, after yard assembly and
once, during silent reading (After lunch).
The morning roll is completed on Iwise and the
afternoon roll is paper based for teacher records.

4b. The morning Iwise input is done through the ‘data
entry’ procedure (Step by step guide available). Teachers
have the option of choosing ‘present’ (Which is the
default option), ‘Absent Unexplained’ or ‘late’ (Which
them prompts you to enter the time of arrival). Teachers
must not change already changed items (e.g. ‘sick’), as
this has been done by the Administrator and follows a
phone call or equivalent from parents. If teachers are in
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the possession of a note which explains the absence, they
have the option of entering ‘Absence explained’ or ‘sick’,
as long as they record the reason in the box provided
and forward the note to the Administrator. Should there
be a mistake and a student is marked absent, when he
is present, the teacher must inform the Administrator
via email immediately, so that this can be rectified.
4c. The afternoon paper roll is kept with the classroom
teacher and does not need to be returned to the
Administrator. At the end of each term, the Administrator
collects the paper rolls for filing and releases new ones.
4d. In case of teacher absence, the relief teacher will do
the paper roll provided by the Director of Operations
and send once completed to the Administrator, who
will input into Iwise. The relief teacher will be prompted
by the Administrator (And the relief work notes) to
complete the paper roll during silent reading.
4e. The centralised SMS system for absences is
operated by the main office and is sent by 10am.
Late arrivals
5a. Students who arrive late are expected to sign in at the
‘late arrivals’ board at the Middle School office. They must
note: Date, Time, Name, Class. This is then periodically
entered into Iwise by the Administrator throughout the day.

Absence notes
6a. All absence notes must be given straight to
the Administrator to be entered on Iwise and
filed. Teachers do not keep absence notes.
6b. Absence notes are required for all
absences. These can be in the form of a note
or email. A phone call is not enough.
6c. For absence notes given in advance, (Short term
absence) these are given straight to the Middle
School Administrator. The note is filed and the
absence recorded on Iwise for the correct date.
6d. For absence notes given in advance, (Long term
absence) approval must be sought from the College
Principal and following instruction from the Principal’s
office, the same procedure applies as in 6c.
6e. For absence notes submitted following an
absence, they must be handed to the Administrator
on that day (Sometime via the tutor in the morning
roll) and from there the Administrator files the
note and makes the change on Iwise. Should the
note be written in a book / diary, this should be
photocopied before handing to the Administrator.
6f. Emails regarding absence that are sent to the Tutor,
must be forwarded to the Administrator as soon as
possible, for him to then follow the procedures of 6e.
6g. Absence notes are filed for one year and then
securely destroyed by the Administrator.

General administration
Sports / Excursion Permission notes
7a. These are given to the Administrator to be
signed by the Director of Middle School should
the sporting event be sanctioned. This is then
signed, returned to the Administrator and recorded
on Iwise, before returning to the student.
Reporting high absence concerns
8a. The Administrator will do a ‘sweep’ of the Years
4-7 absence figures every day 9 on the timetable
rotation. He will pass information on to the Executive
assistant to the Principal in the following cases:
• 20 + days in a semester period – warning letter
• 25 days in a semester period – reporting letter

The Director of Middle School will be made aware as well
as the Year 7 Pastoral Coordinator in the case of Year 7.
Absences on Reports
9a. The absence report cut-off date for the Semester (And
interim reports for Years 4-6) will be determined by:
• Director of Teaching and Learning (Year 7)
• Middle School Curriculum Coordinator (Years 4-6)

This will be as close to the end of term as is
possible to print.

Page 25

Income and Expenditure
2014 School Income
2%

Income
Fees and levies
Federal Fovernment Grants
ACT Government Grants
Building Fund
Interest
Trading Activities

1%
3%

12%

Fees and levies

7,336,413
8,098,610
2,190,684
365,518
107,584
664,254

Federal Fovernment Grants

39%

ACT Government Grants
Building Fund
Interest
Trading Activities
43%

2014 School Expenditure

5%

Expenditure
Operating
Depreciation
Employee Benefit
Faculties and Co-curricular
On-costs
Maintenance
Trading activites
Other

2%

1,063,221
1,966,279
13,463,668
1,132,030
334,774
798,873
667,617
651,120

4%

3%

3%

10%

Operating

6%

Depreciation
Employee Benefit
Faculties and Co-curricular
On-costs
Maintenance
Trading activites
Other
67%

Monies Raised through Service
House charities			10,134
Indian Immersion			17,360
Tiwi Immersion
23,301
Karinya House (Middle School)
4,546
Home in Queanbeyan
7,344
Total

62,685

St Edmund’s College
CANBERRA

Achieving today. Leading tomorrow.
www.stedmunds.act.edu.au
110 Canberra Avenue, Griffith ACT 2603
T: (02) 6239 0691
E: principal@stedmunds.act.edu.au
ABN 45 551 557 285
CROCOS 00639E
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